February 17, 2004

MEMORANDUM FOR:  Priscilla A. Lewis, Chief, Labor Relations Branch, ARHLL

FROM:  Lisa A. Lowery, Co-Chair, AFGE Council 222, Midterm Bargaining Team

SUBJECT:  Chapter 12, Safety and Health Program Management, Administration



Services Policy, Handbook 2200.01

This serves as AFGE Council of HUD Locals 222 demand to bargain over the proposed Chapter 12 of the Administration Services Policy.  Our preliminary proposals are as follows:

1. Management agrees to provide the local union with copies of all Health and Safety Reports as required by the Code of Federal Regulations by the Secretary of Labor pursuant to the Occupational Safety and Health Act of 1970.  These reports should include but not be limited to air quality, noise survey, water survey, and annual and quarterly Health and Safety Reports.

2. Management agrees to provide the local union with UFAS standards for air quality.

3. Management agrees to provide employees with the name, address and phone number of the Department’s Safety and Health Officer no less than annually.

4. Management agrees to have a Union Representative on each Building Maintenance and Security Committee.

5. Management agrees to provide the union at the local level annually with a copy of the accident, illness, and fire reporting and record keeping system, including cause analysis data.

2.

6. Management shall promptly notify the Union at the local level of any arrangements for safety or fire engineering consultant services, and of any recommendations for appropriate corrective action where unsatisfactory accident, illness or fire occurrence rates prevail and where inadequate safety or fire prevention controls are found.

7. Management shall notify the union at the local level of the names of all collateral-duty safety representatives, as well as the type and date of all safety training, collateral-duty safety representatives receive.

8. Management agrees that the safety and health program is governed by The Occupational Safety and Health Act of 1970, Executive Order 12196, 29CFR, Part 1960 and Occupational Safety and Health Protection for Federal Employees.

9. Management agrees that any reasonable accommodation request supported by a doctors diagnosis or visual observation including ergonomics will be processed within 30 days.

10. Management agrees that the Union designated representatives on the Safety and Health Committees shall receive official time to participate in safety and health activities, but need not otherwise to representatives designated under Article 7 of the HUD/AFGE Agreement.

11. Management agrees that the local union shall have the right to request and receive information concerning Volatile Organic Compounds (VOCs) and the Material Safety Data Sheet (MSCSs) for carpets, paints, finishes, furniture, partitions, systems furniture components, toner, cleaning solutions and solvents, and any other items introduced into the work site by management, GSA, other landlord, contractor, or from any other source.

12. Management shall provide the local union with a copy of the annual summary of the numbers of occupational injuries and illnesses within 30 days of the end of the fiscal year, and shall provide the Council with a copy of the summary data for each office.

13. Management shall notify employees annually of their right to anonymously report unsafe or unhealthful working conditions, along with the number for filing such reports.  This number shall also be made available on HUD’s website for the Office of Administration.

3.

14. Management agrees that the safety and health standards promulgated in the Code of Federal Regulations by the Secretary of Labor pursuant to the Occupational Safety and Health Action, Section 6, are adopted as HUD’s standards.  The booklet, “General Industry Digest,” OSHA 2201 provides a good summary of OSHA standards.  This booklet is available from any local OSHA Office, and will be maintained in each HUD office.

15. Management agrees to notify the local union within 48 hours of any occupational accident which results in a fatality or the hospitalization of any employee, any occupational illness which results in death, or any occupational accident.

16. Management agrees to provide the local union with a copy of the Field Quarterly Safety and Health Report, HUD form 795.3, within 30 days after the end of the quarter.

17. Management agrees that promotional activities generally do not require clearance from Headquarters and may be approved at the discretion of the Safety and Health Committee.

18. Management shall secure and adequately maintain for each HUD office an office-type first aid kit in accordance with the American Red Cross’ recommendation.  One first aid kit will be provided for every 20 employees.  These first aid kits will be accessible to employees at all times.

19. Management agrees that within 30 days of employment, all new employees shall receive a Safety and Health orientation from the local Safety and Health Committee.  Orientation shall include demonstration of the use of ergonomic safety equipment and other strategies for avoiding repetitive stress injuries from the use of computer equipment.  Management shall advise employees with disabilities of the availability of personalized safety and health orientations that addresses their specialized safety concerns.

20. Management shall distribute a hard copy of this Chapter and all updates as they become available to each Safety and Health Committee members of each HUD office, designated collateral duty safety representatives, and the local union.

21. Management shall provide personal protective equipment to all employees responsible for sorting, opening, or distribution of the mail.
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22. Management shall provide personal protective equipment to safeguard employees who must expose themselves to hazards.

23. Management agrees that the Safety and Health Committees of each field office will be the approving official for requisitions for personal protective equipment.

24. Management agrees that the members of the Safety and Health Committee shall have access to the training received by supervisors and designated safety representatives.

25. Management shall provide annual first-aid training to all employees.

26. Management agrees that each HUD office will have a Safety and Health Committee.  This Committee shall be made up of equal members of Management and Bargaining Unit employees.  The local union is responsible for designating the Bargaining Unit members of the team.

27. Management agrees to provide immediate notification of a disabled employee to the Health and Safety Committee.

28. Future Changes:  The parties agree to engage in good faith bargaining over any unforeseen or later identified issues.

29. Local Bargaining:  Any impact not negotiated or proposed for negotiation at the National level may be the subject of bargaining at the local level upon the local union’s request.

30. Effective Date:  This supplement shall become effective within 30 days of the date the parties at the negotiating table sign this supplement.

These are preliminary proposals only and the Union reserves the right to bargain or amend or add proposals in accordance with Article 5.  I have been appointed as Chief Negotiator.

