November 13, 2006

\

MEMORANDUM FOR:  Deborah Swann, Acting Chief, Labor Relations                          

                                               Division, ARHL

FROM:  Lisa A. Lowery, Co-Chair, AFGE Council of HUD Locals 222, 

                  Mid-Term Bargaining Committee

SUBJECT:   Recruitment, Relocation and Retention Incentives Handbook

This serves as AFGE Council of HUD Locals 222 demand to bargain over the proposed implementation of the Departments Recruitment, Relocation and Retention Incentives Handbook.  Our preliminary proposals are as follows:

1. Student Loan Funding:  To the maximum extent possible, priority will be given to fund the student loan repayment subsidy as a major retention incentive.

2. Vacancy Announcement:  Any position eligible for relocation, recruitment, and/or retention incentive will have this incentive(s) disclosed on the vacancy announcement.

3. Cancellation of a Service Agreement:  Employees can request cancellation of a service agreement by making application to the Deputy Secretary.  Qualifications may include denial of hardship requests, denial of reasonable accommodation requests, other family needs.  This negotiating team will develop a process and qualifications necessary 
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Please provide the amount the Department has pain in recruitment, relocation and/or retention incentives in the past five (5) years.  This information is to also include to whom the payment was made, when the payment was made and for what purpose the payment was made.

These are preliminary proposals only and the Union reserves the right to bargain or amend or add proposals in accordance with Article 5.  President Federoff or I will notify you of the Chief Negotiator once the Executive Board grants approval.

